
October 2017

www.googleslidesppt.com _ 30+ Ready Made Google Slides  & PowerPoint Presentation for Free

Metoyer’s Make-up 
Session

Thanks...Erin O’Hanlon,Sharon 
Holtzman and 

www.JobApplications.com

http://googleslidesppt.com/
http://googleslidesppt.com/
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Add Contents Title
You can simply impress your audience and add a unique zing. 
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How to Complete 
Job Applications



Universal Parts of Job Applications



You can simply impress your 
audience and add a unique zing and 
appeal to your Presentations.  

You can simply impress your 
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Universal Parts of Job Applications
Work History

Where you have worked before, what your job skills are



Universal Parts of Job Applications
Education
¨All education should be listed, including one time workshops and technical schools, even if 
not completed



Criminal History Section



Signature section

¨Typically includes statement and signature



Send me a private chat
Tell me 2 universal componenets of job applications



BRAIN BREAK !

http://www.youtube.com/watch?v=hD8Tg9oc9VM


I WANT STAR WARS TICKETS!
If you would like to be placed in Metoyer’s Star Wars lotto, ask for Star Wars tickets in the chat.



YOU HAVE 30 SECONDS !!!!!

http://www.youtube.com/watch?v=OAlWWsGp-bQ
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Easy to change colors, photos and Text.
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Additional Information Needed
Insert the title of your subtitle ere



Skills Tests

Skills tests generally assess a 
potential employee’s abilities when it 
comes to on-the-job aptitude, as well 
as a working knowledge of programs 
directly related to day-to-day 
activities.

Such tests may also examine 
previous relatable skillsets and how 
well the employee retains knowledge 
applicable to the job at hand.

Cognitive Tests

Sometimes a combination of the 
two, cognitive testing literally tests 
a person’s capabilities as well as 
direct capacities for workable 
knowledge.

Cognitive testing may also judge 
practical skills, such as reading 
comprehension and basic math 
understanding.

Behavioral Tests

A behavioral test evaluates how well a 
new employee will react to situational and 
hypothetical moments on the job.

Additionally, these assessments tend to 
examine socializing, teamwork, customer 
service (where appropriate), timeliness, 
and effort on the job.

Pre-Employment Screenings



Online Applications
● Generally based on paper applications

● Complete all areas, leave no blanks
● Put in N/A for not applicable









In the chat...

Post one way to get your application into the “no” pile.











Ticket Out for Today

1. Download the Job Application worksheet from Metoyer’s website.
2. Complete the job application.
3. Upload the job application to Metoyer’s website. 




